KGSB SPRING TERM (2104--JANUARY 2010)
REGISTRATION INFORMATION AND
SCHEDULE OF DOCTORAL SEMINARS

October 2009

REGISTRATION

FEnclosed is information for Katz Doctoral Seminats
to be offered in the Spring Term 2009-2010. Other

information may be obtained at my.pitt.edu.

You may register at my.pitt.edu as soon as your
registration number (date) allows you. Please pay
careful attention to the NEW REGISTRATION
GUIDELINES-Attached. Ifyou do not know your
registration number please be sure to review the
Registration Guidelines for information.

CMU Cross Registration will still be still paper based.
Forms are available in the doctoral office. Itis
important to attach a permission email from the
instructor of CMU course to your cross registration
form.

IMPORTANT! Students wishing to register for
courses from other schools within the University
should check to see whether or not they are required
to obtain a special permission number from that
school. THIS IS A NEW PROCESS AND IS
EXPLAINED IN THE NEW REGISTRATION
GUIDELINES.

MORE CALENDAR INFO ON PAGE 2.....

December 11: Last day for
continuing students to register
without a late fee.

January 6 : First Day Spring Term

October 2009

Any student who is registering for his or her
ninth doctoral seminar and who has not
submitted a signed Program of Study must
do so before being permitted to register. If
you need help with your Program of Study or
did not attend the Doctoral Program of Study
workshop please contact Dr. John Hulland.

All readings, independent study, and dissertation
research credits must be approved and initialed
by the faculty member from who you are taking
the course.

Miscellaneous:

1) You are registering for the Spring Term 2009-
2010 (2104).

Invoices:

Pitt does not issue paper invoices. Please check
your invoice at my.pitt.edu. All students are
responsible for invoices sent to their University
of Pittsburgh account. GSA/TA/TFs, as well as
all students, please remember to pay your $20
student activity fee every term.

Dissertation Study:

The University of Pittsburgh has a fixed-fee
registration for doctoral students who have
completed all credit requirements for the degree
(including any minimum dissertation credit
requirements) and who are working full-time on
their dissertation. (Please see Graduation
Requirements on Page 2 for more information.)




PLEASE NOTE: The KGSB MBA
Program and University of Pittsburgh
Courses outside of the Business School
may have different start and end term
dates. Please be sure to check the
individual calendars for the start and end
dates for each term. Ask your faculty.

Please see the complete 2009- 2010 Spring

Term Calendar Dates for more
information.

If you are graduating in April 2010,
you must complete an application
for graduation before January 8,
2010. You must also be registered
for the term.

Graduation Requirements

1) Successful completion of 72 credits
(minimum) for the doctorate (can include 30
credits from master’s degree).

2) Successful completion of 9 credits (minimum)
of BUSADM 3199 “Doctoral Dissertation
Research.”

Although the “Full-Time Dissertation Study” designation
catries no credits and no grade, it counts as full-time. This
option may be welcomed by students who are required to be
certified as full-time to be eligible for loans or for deferral of
past loans, and for international students who are required to
be registered as full time students in the Fall and Spring
Terms. The fee for this registration will be $500 per term

plus fees for both in-state and out-of-state students.

Please note, the University reserves the right to change
tuition and fees at any time without advance notice.
Therefore, any fees presented in this registration material
are unofficial and subject to change without notification.

2009-2010 KGSB PHD SPRING
TERM CALENDAR DATES

October 22, 2009: Spring Term Registration
opens.

November 25-29, 2009: Thanksgiving Break

December 11, 2009: Last day of Fall Term.
Last day for Spring registration without fee.

December 18, 2009: Dissertation submission
deadline for December graduates.

December 20, 2009-January 5, 2010: Winter
recess for students.

December 24-January 3, 2010: Winter recess
for faculty and staff. University closed.

January 4, 2010: University offices reopen.

January 6, 2010: Doctoral seminars begin;
University of Pittsburgh courses begin, CBA
courses begin. Confirm each start date for
MBA and CMU courses.

January 8, 2010: Last day to submit an
application for April 2010 graduation.

January 18, 2010: Martin Luther King’s
Birthday. University closed.

January 28, 2010: Fifth Year Support Meeting,
12:00 noon, 280 Mervis Hall.

March 7-14, 2010: Spring Break. Confirm
with your seminar instructor.

April 23, 2010: Last day of KGSB Doctoral
Seminars.

April 23, 2010: Katz Graduation Ceremony.*

May |, 2010: Last Day of the University Spring
term.

May 1, 2010: Spring KGSB Doctoral graduates
must submit final dissertations.

May 2, 2010: Sunday - University of
Pittsburgh Commencement Ceremony.*

April 26, 2010: Katz doctoral seminars begin
for the summer.

May 3-10, 2010: University summer term
begins.

*Doctoral Students wishing to attend either of these
ceremonies must defend prior to the ceremony.
There is no ceremony in July or December.




PLEASE READ THIS:

Reminder: Please report your
notable accomplishments to the
Doctoral Office so that we can
share the info with the Katz
Community.

You can drop by or send an email
to John, Gina or Carrie to let us
know any great news such as
papers accepted, conferences
attended, awards received, and
jobs accepted!

NN AR

If you plan J? travel to
professional conferences during
this academic y?ar,flease
remember to ask for financial
assistance (typically $400) from
the Doctoral Office ifn advance.
You can request the funding by
sending 3 request to
cawoods@katz.pitt.edu or
gvcecchetti@katz pitt.edu

Pleafe include info about the
conference, the cost and your
participation.

Also, check the Universifty of

Pittsburgh GPSA Websi’ie or info

about getting additignal financial
support for conferences.

IMPORTANT
REMINDERS:

e All students must submit their program
of study before registering for their
ninth doctoral seminar (March 2010).

e Comprehensive exams must be
completed by the end of the seventh
term.

e Students on international visas must be
registered as full-time students in the
fall and spring terms.

e Students on international visas can
work only 20 hours per week during the
term.



mailto:cawoods@katz.pitt.edu
mailto:gvcecchetti@katz.pitt.edu
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HAVE YOU SUBMITTED YOUR
WEBPAGE UPDATES TO THE
DOCTORAL OFFICE?
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Updated October 14, 2009

JOSEPH M. KATZ GRADUATE SCHOOL OF BUSINESS -UNIVERSITY OF PITTSBURGH
SCHEDULE OF DOCTORAL SEMINARS SPRING (2104) 2009-2010

CRN DEPT. NUMBER || |COURSE & TITLE DAY CREDITS [||TIME ROOM INSTRUCTOR

38230 BACC 3014 | Behavioral Research in TBA 3 TBA TBA | Hoffman, V. /Moser, D.
Accounting

38229 BFAE 3001 Microeconomics TBA 3 TBA TBA Gal-Or

36524 BFIN 3024 Empirical Methods in Finance W 3 2:00-4:45 TBA Panaydies, M.

38830 BHRM 3003 | Foundations of Human w 3 1:30-4:15 280 | Craft, J.
Resources Management

31392 BMIS 3019 Human Computer Interaction | TBA 3 TBA TBA Galletta, D.

38856 BOAH 3029 Groups and Social Identity T 3 9:00-11:45 280 MR | Murrell, A.

38231 BSPP 3012 | Researchin Competitive W 3 10:00-12:45 | 280 MR | Prescott, J.
Strategy

36528 BSPP 3014 | Researchin Corporate F 3 10:00-12:45 | 280 MR | Madhavan, R.
Strategy
Advanced Topics in

38829 BQOM 3017 Operations Research: TBA 3 TBA TBA Shang, J.
Operations Management

38832 BUSADM | 3002 | Multivariate Analysis in H 3 9:00-11:45 280 | Hulland, J.
Behavioral Research

36660 BMIS 3032 | Workshop Series in TBA 15 TBA TBA | Daniel, S
Information Systems 2

38831 BMKT 3018 Advanf:ed_ Topics m_M KT: TBA 3 TBA TBA Geylani, T and Poynor,
Proseries in Marketing C.
Current Topics in Operations,

38855 BQOM 3016 Decision Sciences and TBA 3 TBA TBA May, J
Avrtificial Intelligence

20534 BUSADM 3199 Research and Dissertation NA 1-9 NA NA ADVISOR

20536 FTDF 0000 Full-Time Dissertation Study NA 0 NA NA ADVISOR

Classes begin week of January 6, 2010 unless otherwise noted.
KGSB DOCTORAL STUDENTS: If you have scheduling conflicts, please speak with the instructor concerning the possibility of rescheduling a seminar. It is usually possible to find a

time that works for everyone. If a seminar is listed as “TBA” please contact the instructor to discuss course time options and confirm the first class meeting.

*This class will need to meet on Friday during the spring term. If you have a conflict please contact the doctoral office or the professor.




Course Abstracts

2104 Katz Doctoral Seminars

Also see available syllabi at:
http://www.business.pitt.edu/katz/phd/progra
m/areas-of study.html

BACC 3014 Experimental Research in
Accounting
Vicky Hoffman and Don Moser

The course covers recent experimental studies
that apply behavioral decision theory,
psychology, and economics to address a variety
of accounting research questions. The course
focuses most heavily on recent work. The goals
of this course are to (1) familiarize students with
recent experimental research in accounting, (2)
help students develop the skills necessary to
critically evaluate such research, and (3)
generate ideas for future experimental research
topics.

BFIN 3024 Empirical Methods in Finance
Marios Panayides

Empirical Methods in Finance: This course will
introduce students to many of the empirical methods
used in modern financial economics. The course
focuses on the empirical techniques used most often
in the analysis of financial markets and how they are
applied to actual market data. The list of topics
includes: a) statistical properties of asset returns and
the efficient markets hypothesis, b) empirical tests of
asset pricing models (CAPM, APT, Intertemporal
CAPM), c) tests of conditional asset pricing models,
d) event studies, e) Panel Data f) Market
Microstructure g)Time Series h) Cluster Analysis.
Students are strongly advised to attend the
introductory class at the beginning of the semester in
order to decide on taking the class for credit.
Statistical software proficiency is required.

BHRM 3003 Foundations of Human
Resources Management
James Craft

The purpose of this seminar is to offer a rigorous
and intensive introduction to some of the basic
functions and issues in area of Human
Resources/Personnel Management (herein after
referred to as HRM). The emphasis will be on
mastering a number of core concepts that drive

research and practice, developing an
understanding of the research foundations that
underpin the field, and building an appreciation
for the intellectual history and evolution of
HRM as a key management function. While the
main goal of the course is to enhance our
scholarly insight and understanding of the
development and knowledge in the field, we also
want to do two additional things: (1) sharpen our
abilities at critical thinking and the generation of
creative ideas and (2) develop an appreciation
for the practical application of this knowledge.

BMIS 3019: Human Computer Interaction
Dennis Galletta

There are two objectives of this doctoral
seminar. First, we will investigate the current
research and research directions of the human-
computer interaction (HCI) literature, especially
as it relates to the MIS field. As its name
implies, the course will emphasize aspects of the
relationship between humans and computers.
Aspects of particular interest will range from
organizational strategies for user-centered
design to cognitive models of usage. Several
subtopics will be examined that represent major
streams of research within HCI. The second
objective is methodological, and we will collect
experimental data sometime during this
semester, on a mutually agreeable topic within
the HCI area.

BMIS 3032 Workshop Series in Information
Systems

Sherae Daniel

A continuation of BMIS 3031. The purpose of
the seminar is to give PhD students a flavor of
different topic areas within information systems
and exposure to cutting-edge research within
these areas. The seminar will also involve
speakers from different universities, providing
the students with networking opportunities. At
the end of the seminar, students will have a
broad understanding of the research being
conducted in information systems. Students will
also get exposure to the research process in
general, including



http://www.business.pitt.edu/katz/phd/program/areas-of%20study.html
http://www.business.pitt.edu/katz/phd/program/areas-of%20study.html

e creating effective paper reviews
e developing a research proposal

e presenting proposals in a public
forum.

BMKT 3018 Proseminar in Marketing
Marketing Faculty

Marketing faculty will present their current
research. In addition, invited guests will present
current research. Some of the class meetings
may require additional time due to lunches and
doctoral student meetings with the visiting
presenters. Please confirm the details with the
Katz Marketing faculty.

BOAH 3029 Groups and Social Identity
Audrey Murrell

This doctoral seminar is designed to provide
students with an in depth look at some of the
major topics of interest concerning groups,
teams and social identity in organizations. We
will draw on research and theory across a
number of areas including organizational
behavior, social psychology, sociology, sport
psychology and public affairs. Our emphasis
will be on topics that help to better understand
the structures, processes and/or outcomes at the
group level including topics such as cohesion,
team composition, identity formation, diversity,
and identity measurement. The goal is to
stimulate thinking about the dynamics of
identity at the group level it applies to students'
own area of research

BSPP 3012 Research in Competitive Strategy
John Prescott

This course draws on a growing body of
theoretical and empirical research which
examines relationships between an
organization’s environment, its strategy, and
performance outcomes. Topics include
theoretical concepts of the environment and their
empirical counterparts, market definitions,
strategic alliances, competitive information
flows, competitive interactions and responses,
industry evolution, and the role of environmental
analysts.

Special attention is given to competitive
intelligence processes. There is an explicit
balance of theoretical and practitioner material.
The course complements the Research in
Corporate Strategy seminar by focusing on
business level competitive dynamics.

BSPP 3014 Research in Corporate Strategy
Ravi Madhavan

In this course we will focus on a core subfield of
strategy—corporate strategy—viewing it
broadly as the configuration and coordination of
multi-market activity. Corporate strategy
comprises an interrelated set of three key
phenomena and associated research: value
creation (e.g., diversification and vertical
(integration), scope (e.g., mergers and
acquisitions), and execution (e.g., role of the
corporate office). In our exploration of the
corporate strategy literature, we will adopt an
explicitly evidence-based approach.

BQOM 3016 Current Topics in Operations,
Decision Sciences, and Artificial Intelligence
Luis Vargas

This course is intended to acquaint doctoral
students with some of the most important current
foci in MS/OR by reading papers and listening
to outside speakers. Students will be expected to
write reviewer-like reports, to develop their own
research proposals, and to defend their proposals
in a group setting.

BQOM 3017 Advanced topics in Operations
Research: Operations Management
Jennifer Shang

This course familiarizes students with current
research in operations management. Examples
of topics include revenue management,
operations design/planning/scheduling/control,
operations strategy, productivity/quality, and
supply chain management. We will discuss both
mathematical and empirical research
methodologies toward Operations Management.
Students will develop skills to critically review
literature and to conceptualize research ideas.
Particular emphasis is on understanding and




developing novel approaches to either operations
management domain knowledge and/or
operations research methods.

BUSADM 3002 Multivariate Analysis in
Behavioral Research
John Hulland

This course is intended for students engaging in
business research. The course will cover topics
such as multiple regression analysis, analysis of
experimental data (using ANOVA, ANCOVA,
MANOVA, and MANCOVA), logistic
regression, and Hierarchical Linear Models
(HLM). Emphasis will be placed on analyzing
actual data sets using SPSS and HLM software.
Students enrolling in this course should already
have taken at least one course in basic statistics,
and be knowledgeable about bi-variate analysis,
hypothesis testing, and basic regression. The
course will emphasize replication and extension
of previous studies, and writing up research
results based on findings from statistical
analyses. Learning how to choose appropriate
statistical techniques to test hypotheses and how
to translate statistical results into written text are
key aims of the course.

BFAE 3001 Microecnomics
Esther Gal-Or

Eaton, Curtis and Diane Eaton. 1988.
Microeconomics. W.H. Freeman and Company:
New York.

Gibbons, Robert. 1992. Game Theory for
Applied Economists. Princeton, N.J.: Princeton
University Press.

Mas-Colell, Andrew, Michael D. Whinston, and
Jerry R. Green (MCWG). 1995. Microeconomic
Theory. Oxford University Press.

Milgrom, Paul and John Roberts. 1992.
Economics, Organization and Management.
Englewood Cliffs, N.J.: Prentice-Hall.

Tirole, Jean. 1988. The Theory of Industrial
Organization. The MIT Press.

BACKGROUND TEXTBOOK IN
MANAGERIAL ECONOMICS

Baye and Beil. 2000. Managerial Economics
and Business Strategy. Boston, MA: Irwin, Inc.

List Of Topics

1. Constrained Optimization
MCWG, Mathematical Appendix.

2. Choice Under Uncertainty
Eaton and Eaton, Chapter 6.
MCWG, Chapter 6.

Von Neumann-Morgenstern expected
utility, demand for insurance, demand for
financial assets, states of nature and subjective
probability.

Additional Readings

Arrow. 1974. Essays in the Theory of Risk
Bearing. Amsterdam: North Holland.

Becker. 1962. "lIrrational Behavior and
Economic Theory." Journal of Political
Economy 70: 1-13.

Grether, D., and C.H. Plott. 1979. "Economic
Theory of Choice and the Preference Reversal
Phenomenon." American Economic Review 69:
623-38.

Machina, M. 1987. :"Choice Under Uncertainty:
Problems Solved and Unsolved." The Journal of
Economic Perspectives 1:121-54.

Rothschild and Stiglitz. 1970. "Increasing Risk
I: A Definition." Journal of Economic Theory 2:
225-43.

Tversky and Kahneman. 1986. "Rational
Choice and the Framing of Decisions.” Journal
of Business 59: S251-78.




VVon Neumann and Morgenstern. 1944. Theory
of Games and Economic Behavior. Princeton,
N.J.: Princeton University Press.

3. The Neoclassical Firm

Eaton and Eaton, Chapters 7, 8, 9, 10,
11.

MCWG, chapters 5, 12.
Models of the firm's technological capabilities,
profit maximization, the perfectly competitive
firm, the monopolistic firm, multigood
monopoly, nonlinear pricing.

4. Game Theoretic Models
Gibbons, Chapters 1, 3.
Tirole, Chapter 11.
MCWG, Chapters 7, 8, 9.

Games in extensive and normal forms, games of
complete and incomplete information, Nash
Equilibrium, refinements of equilibrium.

5. The Industrial Organization Theory of the
Firm
Tirole, Chapters 5, 6, 7, 8.

The classic models of duopoly: Cournot,
Bertrand and Stackelberg equilibrium, entry and
exit, product differentiation, price
discrimination, research and development and
tacit collusion.

Additional Readings

Bulow, Geanakoplos and Klemperer. 1985.
"Multimarket Oligopoly: Strategic Substitutes
and Complements." Journal of Political
Economy 93: 488-511.

Cooper. 1986. "Most-Preferred-Customer
Pricing and Tacit Collusion." Rand Journal of
Economics 17: 377-88.

Gal-Or. 1985. "First and Second Mover
Advantages.” International Economic Review
26: 649-53.

Karmarkar and Pitbladdo. 1993. "Internal
Pricing and Cost Allocation in a Model of
Multiproduct Competition with Finite Capacity

Increments.” Management Science 39: 1039-
1053.

Murphy. 1977. "Price Discrimination, Market
Separation and Multi-part Tariff." Economic
Inquiry 15: 587-599.

Oi. 1971. "A Disneyland Dilemma: Two-Part
Tariffs for a Mickey Mouse Monopoly,"
Quarterly Journal of Economics 85: 77-90.

Raju, Srinivasan and Lal. 1990. "The Effects of
Brand Loyalty on Competitive Price
Promotional Strategies." Management Science
36: 276-304.

Rao. 1991. "Pricing and Promotions in
Asymmetric Duopolies.” Marketing Science
101: 131-144.

Spence. 1976. "Product Selection, Fixed Costs
and Monopolistic Competition." Review of
Economics Studies 43: 217-235.

Spence. 1977. “Entry, Capacity, Investment
and Oligopolistic Pricing." Bell Journal of
Economics 8: 534-544.

Wernerfelt. 1991. "Brand Loyalty and Market
Equilibrium." Marketing Science 10: 229-245.

6. Information Economics-External Markets
Eaton and Eaton, Chapter 6.

Gibbons, Chapter 4.2.

Milgrom and Roberts, Chapter 5.

MCWG, Chapter 13.

Adverse selection and market signaling,
Akerlof's model of lemons, signaling quality, job
market and signaling.

Additional Readings

Bhattacharya. 1979. "Imperfect Information,
Divident Policy, and 'The Bird in the Hand'
Fallacy." Bell Journal of Economics 10: 259-70.

Chu. 1992. "Demand Signaling and Screening
in Channels of Distribution." Marketing Science
11: 327-347.




Gertner, Gibbons and Sharfstein. 1988.
"Simultaneous Signalling to the Capital and
Product Markets." Rand Journal of Economics
19: 173-90.

Grossman. 1981. "The Role of Warranties and
Private Disclosure about Product Quality."
Journal of Law and Economics 24: 461-83.

Klein and Leffler. 1981. "The Role of Market
Focuses in Assuring Contractual Performance.”
Journal of Political Economy 89: 615-641.

Kreps and Wilson. 1982. "Reputation and
Imperfect Information.” Journal of Economic
Theory 27; 253-279.

Milgrom and Roberts. 1992. "Limit Pricing and
Entry under Incomplete Information: An
Equilibrium Analysis." Econometrica 50: 443-
59.

Rothschild and Stiglitz. 1976. "Equilibrium in
Competitive Insurance Markets: An Essay on
the Economics of Imperfect Information,”
Quarterly Journal of Economics 90: 630-649.

Spence. 1973. "Job Market Signaling,"
Quarterly Journal of Economics 87: 355-374.

Stiglitz and Weiss. "Credit Rationing in
Markets with Imperfect Information." American
Economic Review 71: 393-409.

7. Information Economics-Internal Markets
7.1  Transaction Cost Approach
Milgrom and Roberts, Chapters 2, 9.

Matching transactions to governance structures,
incomplete contracts and ownership, the Coase
theorem, asset specificity and the Hold-Up
problem.

Additional Readings
Alchian and Demsetz. 1972. "Production,

Information Costs, and Economic Organization.
American Economic Review 62: 777-97.

Coase. 1937. "The Nature of the Firm."
Economica 4: 386-405.

Grossman and Hart. 1986. "The Costs and
Benefits of Ownership: A Theory of Vertical
and Lateral Integration.” Journal of Political
Economy 94: 691-719.

Klein, Crawford and Alchian. 1978. "Vertical
Integration, Appropriable Rents and the
Competitive Contracting Process." Journal of
Law and Economics 21: 297-326.

Williamson. 1979. "Transaction-Cost
Economics: The Governance of Contractual
Relations." Journal of Law and Economics 22:
233-61.

7.2 Incentive Based Approach
Milgrom and Roberts, Chapters 7, 11.
MCWG, Chapter 14.

Incentive contracts as a response to moral
hazard, risk sharing and insurance, principles of
incentive pay, influence costs and job
assignments, the revelation principle.

Additional Readings

Baiman and Demski. 1980. "Economically
Optimal Performance Evaluation and Control
Systems." Supplement to the Journal of
Accounting Research 18: 184-220.

Becker and Stigler. 1974. "Law Enforcement,
Malfeasance and Compensation of Enforcers."
Journal of Legal Studies 3: 1-18.

Gal-Or. 1993. "Internal Organization and
Managerial Compensation in Oligopoly."
International Journal of Industrial Organization
11: 157-83.

Gibbons. 1987. "Piece-rate Incentive
Schemes." Journal of Labor Economics 5; 413-
29.

Grossman and Hart. 1983. "An Analysis of the
Principal-Agent Problem." Econometrica 51: 7-
45,




Holmstron. 1979. "Moral Hazard and
Observability." Bell Journal of Economics 10:
74-91.

Lal. 1990. "Improving Channel Coordination
Through Franchising.” Marketing Science 9:
299-318.

Lazear and Rosen. 1981. "Rank Order
Tournaments as Optimum Labor Contracts."
Journal of Political Economy 89: 841-64.

Milgrom and Roberts. 1988. "An Economic
Approach to Influence Activities in
Organizations." American Journal of Sociology
94 (Supplement): S154-S179.

Milgrom and Roberts. 1990. "The Economics
of Modern Manufacturing: Technology,
Strategy, and Organization." American
Economic Review 80: 511-528.

Nalebuff and Stiglitz. 1983. "Prizes and
Incentives: Towards a General Theory of
Compensation and Competition.” Bell Journal
of Economics 13: 21-43.

Prendergast. 1993. "A Theory of "Yes Men'."
American Economic Review 83: 757-770.

8. Models of Regulation
Baye and Beil, Chapter 13.

Market failures and regulation, antitrust policy,
externalities, public goods, incomplete
information and regulation.

Additional Readings

Baron and Besanko. 1984. "Regulation,
Asymmetric Information, and Auditing." Rand
Journal of Economics 15: 447-70.

Besanko and Spulber. 1992. "Sequential
Equilibrium Investment by Regulated Firms."
Rand Journal of Economics 23: 153-70.

Spulber. 1989. Regulation and Markets.
Cambridge, MA: The MIT Press.

Weiss. 1974. "The Concentration-Profits
Relationship and Antitrust." Goldschmid,
Mann, and Weston, eds. Industrial
Concentration: The New Learning. Boston,
MA: Little Brown.

Winston. 1993. "Economic Deregulation: Days
of Reckoning for Microeconomists.” The
Journal of Economic Literature 31: 1263-1289.




IMPORTANT:
STUDENTS ENDING THEIR FOURTH
YEAR IN THE KATZ DOCTORAL
PROGRAM IN AUGUST 2010
SHOULD ATTEND A
MEETING ON
JANUARY 28, 2010
12:00 - 1:00
ROOM 280
FOR VERY IMPORTANT
INFORMATION ABOUT WHAT TO
EXPECT IN THE FIFTH YEAR.

INFORMATION WILL INCLUDE
FINANCIAL SUPPORT CHANGES,
HEALTH INSURANCE CHANGES
INTERNATIONAL SERVICES
REQUIREMENTS, AND MUCH MORE.

RSVP TO: CAWOODS@KATZ.PITT.EDU
If you are unable to attend this meeting at this time, and you will end your fourth year in the program in August
2010 you must make an appointment in the doctoral office to get this information individually before February 15,
2010.
Students who will end their fifth year in 2011 may also attend the meeting this year if they wish.
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